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DIVERSITY & EQUAL OPPORTUNITIES POLICY

At ELITE TOP GUARDS, we are committed to observing, celebrating and practising diversity
and equal opportunities in all we do. The aim of our policy is to ensure that all job applicants,
employees, learners and visitors receive the same treatment regardless of gender, race,
colour, national origin, religion or disability.

Our policy ensures that we treat every person equally, with fairness, dignity and respect.

It is unlawful to discriminate against individuals whether directly or indirectly on the grounds
of their race, sex or because they are disabled.

We comply with the current legislation as enshrined in the Equality Act, 2010, the Race
Relations Act, 1976, the Sex Discrimination Act, 1975 and the Disability Act, 1995.

We are committed to observing the codes of practice relating to sex and race discrimination
that have been provided by the Equal Opportunities Commission and the Commission for
Racial Equality. We have used those codes as the basis of this policy. We also recognise
and practice the provisions of the Code of Good Practice on the Employment of Disabled
Persons, published by the Department of Employment (Training).

We will provide support any learner who may need special consideration or adjustments. We
aim to find all relevant information in this regard in advance so that we are able to provide
necessary support. Our staff is given ongoing training to enable them to render support to
any candidate or learner who may need it because of any of the protected characteristics
(IEquality Act, 2010).

Elite Top Guards Ltd, Manningham Business Centre, 87 Manningham Lane, Bradford, BD1 3BN
Tel: 0330 635 2233 /07815 877 121  Website: www.elitetopguards.com Email: info@elitetopguards.com
Updated:

01/01/2023


http://www.elitetopguards.com/

